[image: ]University of Surrey Research Fellowship (SRF)


[bookmark: _GoBack]Guidance for applicants

About the scheme
The University of Surrey vision is to be a leading global university renowned for the outstanding quality and impact of our graduates and research, as well as our collective contributions to society. 
A core objective is to be a leading research institution with talented staff and students committed to research excellence and to benefitting the economy, society and the environment. We also aim to be a preferred partner for government, business, industry and other universities in creating technological solutions, digital transformation and policy innovation.
This vision and these objectives can only be achieved by ensuring we employ the best people and by providing those people with the best support we can. The University is fully committed to this. 
We know that Early Career Researchers (ECRs) are critical to the long term development of our University and we have introduced the Surrey Research Fellowship (SRF) recognising the contribution they can make.
The SRF is designed specifically to provide highly talented ECRs with the time and support to enable them to develop into an independent leader in their area of research. Please get in touch if you share our ambition. 
All SRFs will have access to an exceptional programme of support offered by our Doctoral College as well as support for progressing research along the innovation pipeline where relevant.
What the scheme covers
The University of Surrey (the University) has provided funding for up to 3 Fellows for up to 3 years and the successful candidates will join a cohort of fellows.  Funding will cover salary (with on-costs) at an RA2 level (£41,526 to £49,553) and up to £15, 000 per annum for travel, consumables and/or other research expenses that will help advance the career of the Fellows. 
Eligibility
Applicants should have a PhD at the time the Fellowship starts and should have been awarded their PhD no more than five (5) years prior to the closing date of this competition.  Award date as shown on the PhD. Unsuccessful applicants from previous rounds may re-apply. Only applications that meet these eligibility criteria will be considered.
The University has identified a number of research themes and is keen to build distinctive research capabilities. Whilst we, of course, welcome applications in these priority themes, the SRF is explicitly open to all research areas. Our principal drive is to support high quality research through the development of the most talented individuals. 
Applicants may be internal or external.  Both internal and external applicants need to have a named Sponsor who must be a permanent academic member of staff at the University. The award is designed to promote independence. For internal candidates, your current Line Manager cannot be the Sponsor.
The successful applicant needs to be eligible to work in the UK. If you require sponsorship under a Tier 2 visa, please indicate this on your application form or please note if you hold any other form of UK visa.  
The University holds an Athena Swan Bronze Award and is committed to equality of opportunity and the promotion of diversity for the benefit of all. Flexible and part time applications are welcome subject to UK visa requirements.  If you wish to work flexibly or part time, please indicate this on your application form. 
Application process
All applications must be made via Surrey Recruit (Online Recruitment System).  Please complete the application on the system and upload the required attachments. Please ensure you submit in good time, late applications and requests for extensions to the deadline will not be accepted.
An application can only be made with the support of a named Sponsor (see Eligibility section above) who must be prepared to mentor you, if successful.  The Sponsor is expected to have had face to face contact (can be by Skype or similar) with the applicant.  The Sponsor must have approval from their own Head of Department to take on the role. Head of Department approval is essential and will be verified as part of the application process. Sponsors may only support one Fellow at a time and only one applicant per round.  
It is each Applicant's responsibility to find a suitable Sponsor to support their application. The University of Surrey website https://www.surrey.ac.uk/ provides a good resource to help you identify the right person.  
References will only be required by the successful candidates and will be requested after interview. 
The applicant must complete the application form and obtain any letters of support.  It is the applicant’s responsibility to ensure that all the documentation is submitted by the deadline of 12 midnight, Thursday 20 February 2020 (UK Time).
Review process
Stage 1: Faculty Review Panel:  Each Faculty will shortlist applicants and submit up to 5 candidates to the main panel.  
Stage 2: Main Panel: The University panel, chaired by the Vice-Provost, Research and Innovation, will review the shortlisted applicants and select up to 6 candidates to go forward for interview. Following interview, up to 3 candidates will be offered a Fellowship. Interviews will be held on 12 May 2020 and/or 15 May 2020. Applicants should ensure availability on both dates should they be selected for interview.
Fellowships will start from 01st September 2020.



Attachments 
Attachment 1: Case for Support
Sections 1, 2 and 3 must be a maximum of 3 pages of A4 11pt Arial in total **
Section 4 must be a maximum of 5 pages of A4 11pt Arial **
** Please use ‘’Covering Letter’’ option to upload these documents in the system
1. Track Record
Please describe the highlights of your career.  This should detail, in narrative form, the achievements that you are most proud of in your career to date and explain the significance of these achievements.  In assessing this the University will look at your achievements relative to your career stage.

2. Career objectives and plan
Explain how you see your career developing and how this award would help you achieve your career objectives.  
· Please be as specific as possible and include what the next steps will be in your career after the Fellowship, detailing the funders and scheme(s) you intend targeting to progress your research, e.g., UKRI, EU, NIHR, Leverhulme, Wellcome etc.
· The University will look to support you in developing your wider skills and experiences and not just research skills. To do this, it is important for us to understand your perspective. So, within your application, please include your views on the skills you need to develop and how you think that development might best be achieved. For example, do you need help with communication skills, working in a team, leadership, learning how to network, or in understanding innovation and entrepreneurship? If you are applying from outside the UK, do you need help understanding the UK funding landscape? What is your preferred learning style? How does your learning style influence the type of experience you may be looking for in developing your wider skills?
3. Why the University of Surrey and why this department, centre or group?
Briefly describe the track record of the team (or department) you would be joining and explain why you consider this to be the best place to take your research forward.  
If you are already in this department, centre or group, please ensure that you explain, in terms of the research project and any other factors, why staying at the University is in your best interests.
We need to be assured that we are well placed to offer the right environment and support to our appointed Fellows and this section will help us make that assessment.
4. Research proposal
The Research proposal should follow the structure below:
1. Vision and Objectives
Detail the vision, aims and objectives of the project, including the key research questions.
2. Research Project
Detail the project and methodology, including the involvement of external partners, if relevant.
3. Potential impact, both academic and non-academic
Detail the likely impact of the project including how you will engage with users, stakeholders and beneficiaries.
4. Project Timeline 
Project plan (may be in the form of a Gantt chart).
Attachment 2: Letter(s) of Support
Letter of Support from Sponsor **
** Please use ‘’Other Documents’’ option to upload these documents in the system
Should include:
· Why the applicant, given their career stage, is exceptional and explain their potential;
· Why this is the right university and team / department for them;
· How they, as Sponsor, will support the applicant, including in the development of their independent research career;
· Evidence of previous experience of mentorship (over last 5 years).

Letter(s) of Support from External Partner(s) (if appropriate)**
Detailing any support for the project provided
** Please use ‘’Other Documents’’ option to upload these documents in the system
Assessment criteria
Applications will be assessed on the criteria set out below. Criteria 1-3 will be considered as primary criteria and criteria 4 and 5 as secondary ones.
	1. Track record and potential of the applicant, taking into account the career stage and discipline

	2. Quality and feasibility of the research proposal 

	3. Ability to manage and deliver the research programme 

	4. Quality of, and fit to, the research environment (including the appropriateness of the Sponsor, equipment, infrastructure and wider team)

	5. Career objectives and activities beyond the research project 



Duties of Sponsor 
The Sponsor must be a permanent member of academic staff at the University of Surrey.  Sponsors may only sponsor one Fellow at a time and only one applicant per round. The awards are designed to promote the development of an independent research career and a Sponsor may not be the current Line Manager or Supervisor for the candidate. 
Once the Fellow is appointed, the Sponsor will:
· Provide relevant equipment and laboratory space for the applicant’s research proposal (in liaison with the Head of Department / Centre / School);
· Recognise that the Fellowship is to promote the growth and independence of the applicant;
· Provide mentorship, career development opportunities and encourage opportunities for professional networking and research collaboration;
· Ensure that, before any research funded by the fellowship commences and during the full award period, all the necessary legal, ethical and regulatory requirements are met, and all the necessary licences and approvals have been obtained;
· Ensure the Fellow knows how best to maximise both the potential of the research outputs (e.g., publication strategies) and the wider socio-economic impacts of the research.

Responsibilities of the Fellow
Fellowships are designed to provide freedom to focus on research. 
Responsibilities are in line with the RA2 Job Purpose. We view the fellowship as a stepping stone to further research funding.  During the course of the Fellowship, applicants will both be expected to and supported to apply for additional sources of funding to allow them to strengthen their research programme and to develop as independent research leaders, including other fellowships.
Fellows will be based at the University of Surrey and will be expected to contribute to the academic life of the Faculty.
Fellows will be required to attend regular cohort meetings and to report on progress annually.
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